










(8) The University shall have the full responsibility for the conduct of any student or
faculty disciplinary proceedings and shall conduct the same in accordance with all applicable 

statutes, rules, regulations, and case law. 

E. MUTUAL RESPONSIBILITIES:

( 1) The parties shall provide for the evaluation of students participating in the ALE.

While 1t 1s understood that the Facility will be responsible for participation in the clinical 
evaluation of students, final responsibility and authority for a student's written evaluation and 

grading shall remain the exclusive responsibility of the University. 

(2) The parties will work together to maintain an environment of quality learning
experiences and quality client care. At the instance of either party a meeting or conference will 
be promptly held between University and Facility representatives to resolve any problems or 
develop any improvements in the operation of the contemplated ALEs. 

(3) This relationship is intended solely for the mutual benefit of the parties hereto,

and there is no intention, express or otherwise, to create any rights on interest for any party or 

person other than the Facility and the University; without limiting the generality of the 

foregoing, no rights are intended to be created for any client of Facility; parent or guardian of 

any student; spouse, next of kin, employer or prospective employer of any student. 

(4) No student or University faculty, while participating in the ALE, shall be deemed

an employee of the Facility. No student or faculty will be covered under the Facility's Workers' 

Compensation, or health, or professional liability insurance policies. The University and the 

Facility are independent contractors under the Agreement. Neither party is an agent, employee or 

servant of the other. University and the Facility acknowledge and agree that student participants 

in the program are not employees of the Board of Regents of the University System of Georgia, 

University or the Facility by reason of such participation, and that they assume no 

responsibilities as to the student participants that may be imposed upon an employer under any 

law, regulation or ordinance. Student participants shall in no way hold themselves out as 

employees of the Board of Regents of the University System of Georgia, the University or the 

Facility. 

(5) Unless sooner canceled as provided below, the term of this MOU shall be three

years, commencing on March 1, 2020 and ending on February 28, 2023. This working
relationship and affiliation may be renewed by mutual written consent of the parties. This MOU 

may be amended at any time by mutual written agreement of the parties. It may also be canceled 
at any time by either party upon not less than ninety (90) days written notice in advance of the 

next ALE. 

(6) This MOU shall be governed by, construed and applied in accordance with the

laws of the state of Georgia. 
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